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SUMMARY 

The article deals with the concept of 

“konkurentology”, “personal competitiveness” 

and “corporate (group) competitiveness”, pre-

sents the components of each type of compe-

titiveness, the way of their formation, and others. 

The conclusions about the similarities and 

differences between these concepts are presented 

possible forms and methods of formation of 

personality (individual) and corporate competi-

tiveness species. Material article may be useful 

to researchers interested in the problems of for-

mation of personal (individual) and corporate 

competitiveness of the future specialist, teachers, 

graduate students, students, etc. 

Key words: personal (individual) and cor-

porate competitiveness, future specialist, perso-

nality, professional education, and communi-

cation (linkage), employers. 
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