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SUMMARY 
This article is devoted to the problem of 

professional competence development of 
teachers of higher educational institutes that 
allows performing successfully in the context of 
inclusive education. The authors discuss the 
problem of university lecturers’ readiness to 
work with students with developmental 
problems and students with disabilities. The 
survey results specify that readiness for 
implementing inclusive approaches in education 
develops spontaneously on the basis of 
experience and common sense. The reported 
data ensures planning of comprehensive support 
of lecturers’ professional development in the 
context of inclusive education.  

Key words: inclusiveness in higher 
education, lecturer’s readiness for inclusive 
education, students with special educational 
needs, assessment of lecturer’s readiness for 
inclusive education, lecturers’ training for inclu-
siveness. 
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