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SUMMARY 
The purpose of the article is the process of 

forming the managerial thinking of the leader on 

the basis of an analysis of existing types of 

thinking. Thinking is a complex set of different 

types of mental activity, the element of which is 

its managerial subspecies. Management thinking 

has both general and specific features, chara-

cteristic for thinking in general. It is dynamic, 

productive, has vectors of vertical and horizontal 

development, it is distinguished by its strategic 

character, and the availability of algorithms for 

solving managerial problems. Like other special 

types of thinking, it does not arise spontaneously, 

but is formed through purposeful education and 

training. 

Keywords: analysis, process, ways of 

thinking, management thinking. 
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